City of Burlington Police Department
Police Officer Hiring Process

Applications are being accepted for the position of City of Burlington Police Officer. Starting salary
is $25.11/hour with a step increase to $28.49 after six months. After 3 years: $62,970.98/yr.

Steps for Establishing Eligibility List:

Complete written application provided by the City of Burlington
Written Test

Oral Interview with Field Training Officers

Oral Interview with Command Staff

Oral Interview with Police and Fire Commission

uihwnNE

Post Conditional Offer of Employment:

1. Psychological exam
Medical exam, drug screen, vision and hearing exam
3. Physical fitness/Physical agility exam
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Timeline (subject to change):

1. Applications due July 12,2017 @ 2:00 p.m.
2. Written Test July 15, 2017 @ 9:00 a.m.
You will be notified of the testing location via email on July 13.
3. Officer Panel Interviews Week of July 17, 2017
4. Command Staff Interview Week of July 31, 2017

5. Police & Fire Commission Interview August9, 2017 @ 5:30 p.m.

Minimum Qualifications:

United States Citizen

Minimum age at date of hire: 18

Valid Wisconsin Driver’s License with a good driving record

Minimum of 60 college credits (by date of hire)

No felony convictions or disqualifying criminal history

Mental and physical ability to perform essential functions of a police officer

Must be of good moral character

Ability to possess and use all standard law enforcement equipment, techniques, and use of
force options
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Desired Qualification:

1. Certified or certifiable by the Wisconsin Law Enforcement Standards Board

The City of Burlington is an equal opportunity employer



